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What was the greatest success  
in 2008?

Watching Bayer CropScience 
grow beyond half a billion dollar in 
turn-over. We also achieved great 
success in the expansion of all 
sectors of our business and our 
ability to supply and deliver to an 
unprecedented market demand.

What do you anticipate to be our 
greatest challenge(s) in 2009?

I believe current economic 
uncertainties will have less of an 
impact on Canadian agriculture. 
However, recent history has shown 
how difficult it is to predict economic 
parameters. That said, if we continue 
to focus and execute our key 
strategies we will continue to grow 
our piece of the pie.

Where will we focus our attention in 
2009?

We need to maintain our growth 
momentum based on our 
innovative portfolios and customer 
relationships. Attention will also have 
to be made to credit management.

What can each employee do to 
ensure the success of 2009?

As was communicated at our 
National Conference, we need to 
stay focused on our strategy and our 
value-added activities. Employees 
have proven that when we focus on 
our customers, we ensure business 
growth. Based on our best-in-class 
portfolio.

What advice can you give employees 
who have never experienced a 
recession?

We believe our sector will be less 
impacted by the recession and our 
organization has always managed 
through difficult times, such as the 
drought of 2001. Don't become 
distracted by the many uncertainties 
in which you have no control over. 
Focus on your tasks and continue to 
enjoy life. Believe me, it will help you 
stay positive.  

In the recent employee survey, 
work / life balance was one of the 
major issues. How do you see us 
addressing this in 2009?

Our goal is to have engaged and 
happy employees. Our task force is 
on track to develop and implement 
plans to ensure we meet the needs 
expressed by our employees. We 
also encourage feedback on an 
ongoing basis to ensure we are 
continually making improvements.  
And finally, we will add resources 
with care and good judgement.

You have been in Canada for four 
years now. What are your future 
plans within Bayer CropScience?

As of today, I can’t imagine a place 
which would fit my personal talents 
and business aspirations better. My 
kids have also grown so close to 
Calgary and Canada that they’ve 
almost forgotten we used to live 
somewhere else. The future is always 
a little uncertain. I enjoy staying with 
my family here in Canada, but as 
business brought me here, it can 
also work the other way.

On a personal note, what has been 
your most memorable moment in 
your travels across Canada?

Attending the graduation of our son 
Lukas in Lunenburg, Nova Scotia 
was fantasic. We also enjoyed 
driving through Saskatchewan’s 
Cypress Hills – something of an 
oddity in Saskatchewan. 

Any other comments you would like 
to share?

I am truly impressed with the 
performance of Bayer CropScience 
Canada and would like to thank 
all our employees for their hard 
work and outstanding contribution! 
Breaking our 500 million mark is a 
number that is being heard around 
the Bayer CropScience world.

Do you have any plans for your “big” 
bonus cheque?

It never hurts to save a little bit 
or pay down the credit line. But I 
believe traveling with my family is 
always the best investment. 
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An Interview with  
Hartmut van Lengerich

2007 Cross Award Winners

2

Doug Grudnizki, Mike Ganshorn, Bob Blackstock, Zenon 
Feszczyn and David Cosgrove (missing)
This team ensured the quality, efficiency and reliability of 
Infinity that had much to do with the product and Bayer 
CropScience’s spotlight in 2008.

Jodey Allen (missing) and 
Shaun Corneillie
Jodey and Shaun’s ability 
to secure and properly 
place Proline resulted in 
outstanding results – over 
$1M of unplanned sales 
with minimum inventory and 
the establishment of a new 
product.

Patrick Bulman, Ian Armour, Jared Veness, Greg Good, 
David Feindel, Doug Richardson
This team ensured the new Puma formulation was submitted 
in time to reach the 2009 season, which will ultimately lead to 
a strong hold in the marketplace.

Alan Lazarenko & Les Kingston
Les and Alan’s motivation and dedication to the in-house 
Seed Treating Facility demonstrated their will to succeed.

Jeff Mansiere
Jeff ensured Canada’s 
selected harvest reached 
Australia according to the 
strict timelines required to 
return seed for Canada’s 
spring seeding program.

SCIENCE FOR A BETTER LIFE George Shelswell, Mark Morris (missing), Lauren Davis, Christina Kruett (missing), Terry Holovach, 
Gary Hartl, Gamal Al Kawally, Ursula Pflanz and Rey Factura (missing) This team’s work on “The Phoenix Project” has resulted in 
improvements to the processing of grower and retailer rebates, and an increased visibility of our organization.



2009 New Product* Red Carpet

*Official registration pending. 

Products are eligible for registration 

as documented by the receipt 

of our REDL and are now in the final 

stages of the registration process.

Sparkling with new and improved features, Bayer CropScience 
welcomes these new rising stars to its illustrious portfolio!

FS

Flippin’ Sweet!
Trilex FS is a new corn 
seed treatment fungicide 
for fusarium control. It now 
offers an alternative to 
Dynasty, where most of the 
corn seed is treated with a 
tank-mix of Poncho, Maxim 
XL and Dynasty.

What the best seeds 
are wearing
Prosper FX is a ready-to-use flowable, systemic seed 
treatment for canola. It protects canola crops against 
damaging diseases and insects including flea beetles, 
seed and root rot, and other seed-borne fungi. Prosper 
differs from the current Prosper formulation by the 
replacement of the active ingredient, Thiram, with 
Trifloxystrobin.

Titan
Titan is a new seed-piece treatment for 
potatoes which is currently approved for 
suppression of damage from wireworm in 
low to moderate pressure. Titan will also be 
submitted for above-ground pests including 
Colorado potato beetles, leafhoppers, 
aphids and flea beetles.

Blooming Brilliant
In the official WCCRCC registration trials, 
InVigor Health 1144 yielded 130% of the 
checks with superior lodging resistance. 
InVigor Health 1144 will be focused in the 
Southern Manitoba growing region and is 
a welcomed addition to this year’s line-up 
of stars.

How convenient!
The new Promens RAZ449 returnable IBC (industrial 
bulk container) makes its debut for the 2009 season. 
Offering top or bottom lift capabilities, higher 
stacking options (three high), automatic and manual 
vents, improved exterior calibration markings, easy 
identification colour-coded base, and much more, this 
container is more like a fully loaded sports car than a 
plastic block. Growers can bulk up on the convenience 
of Puma120Super, Buctril M, Thumper, Infinity and 
Liberty will be offered in these containers.

Converge XT
As a new flexible corn herbicide with 
an extended window of application, XT 
has a new safener, cyprosulfamide, that 
replaces the old safener in Converge PRO. 
This new safener allows for an extended 
application period and can now be applied 
pre-plant surface or pre-emergence to 
post-emergence—up to the three-leaf stage 
of corn.

Gentlemen…start 
your pulses
Effective in protecting various, peas, chickpeas, lentils 
and soybeans, Trilex AL’s new flowable seed treatment 
contains two modes of action: Trifloxystrobin and 
Metalaxyl – both proven to be safer than the market 
leading product on the effectiveness of all inoculants 
(including liquid-based formulations). 

Floats like a butterfly… 
stings like a bee
Raxil MD is a cereal seed treatment that controls 
and suppresses most serious seed, seedling and 
soil-borne diseases. The systemic activity in Raxil 
MD begins working from the moment the seed 
hits the ground; helping wheat, barley and oat 
crops to get a healthy start. Look for Raxil MD in 
new 10 L jugs!
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Lethbridge
Funds continued to pour in to the 

United Way campaign as part of a 

recent raffle held during Lethbridge’s 

annual Fall Grower Meeting. Staff also 

rallied together this December collecting 

donations for the local Food Bank, which 

the CDC matched with funding.

The season has wrapped up, with final 

donations going to support the University 

of Lethbridge and Lethbridge College for 

functions. 

Calgary 
After finishing cheque runs for the 

Calgary Drop-In Centre (CDIC), YMCA 

Strong Kids program, Breakfast for 

Learning and Adopt-A-Family, the 

Calgary office has finished all events for 

the year; however, the office is gearing 

up for the annual lunch servings at the 

CDIC throughout January.

2008 CDC Review
Our Community Donations Committees have been donating their time and money among many 
quality organizations. Here is a highlight of each CDC and where they placed their efforts in 2008.

Winner of Lethbridge Raffle: Erin Wind of Windridge 
Farms in Taber, AB
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We’re Growing
A building update 
from Saskatoon and Regina

Regina
After designing and building a fire-safe room, the high-speed bulk 

filling station is 100% complete. Operators are impressed with its 

semi-automated process and ability to fill a 108 litre tote in  

28 seconds.

After global engineers addressed it as a safety concern, the 

widening of the train dock tunnel is now 95% complete. 

External washer services, such as electrical, mechanical and 

ventilation, is being added and is around 60% complete.

The main electrical is being installed, which will increase wattage 

from 750 amps to 3000 amps.

Saskatoon
Contractors would agree that Saskatoon’s progress is going 

well, especially now that all construction on the main building 

has moved indoors. The exterior is now complete with the 

floors, ceiling, millwork and walls coming together nicely. The 

building is set for the winter weather.

The low and high containment greenhouse, though slightly 

behind schedule, have made substantial progress. But as the 

New Year starts out, the labs and offices are on schedule. 

It's too early to speculate the completion date of the entire 

project, but as it stands, the project team is confident it will be 

running before the July 31st deadline.

Overview of the Year

January February March April May June

Launch of herbicide 
resistant website, 
MixitUp.ca

Launch of 
re-designed 
FarmForum grower 
magazine and new 
FarmForum.ca 
website.

Infinity ‘group 27’ 
herbicide launched; 
the first new mode 
of action in cereals 
in over 20 years!

Rovral Rx 
distribution 
agreement for 2009 
was made with 
Monsanto

CerealCentral.ca 
website was 
launched to 
maximize growers’ 
cereal production 

March went pink 
during Raxil Month. 

Bayer employees 
recognized for 
surpassing safety 
record

BerriesGrapes.ca 
website launched to 
attract growers to 
online community

Bayer’s 
WeatherBug 
weather network 
command centre 
launched

Summer Associates 
attend orientation 
and began work

New Puma product 
announced

InterAg.ca 
launched

Movento 
insecticide receives 
registration

July August September October November December

National Sales 
& Marketing 
Conference in 
Kelowna, B.C.

InVigor confirms 
its yield advantage 
in DST and PCVT 
results for the sixth 
year in a row

Raxil MD, Trilex 
AL, Trilex FS 
and Prosper FX 
received REDLs, 
making all products 
available to the 
market for 2009

Bayer wins 11 
awards at CAMA

Velocity herbicide 
received registration 

Regina plant began 
major renovations 
to accommodate 
growth in business

LibertyLink 
Soybeans 
granted approval 
from European 
commission

Representatives 
from Bayer 
CropScience’s 
Global Oilseeds 
team visited 
Canadian 
colleagues and 
Canada’s InVigor 
operations 

Poncho.ca 
launched

BioScience 
organization 
restructured to 
handle future of 
the canola oilseed 
business 

OnCourse Online 
Training Tool 
launched

Bayer names Greg 
Babe as new North 
American CEO
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This year's National 
Conference
in Kelowna was about

Power.
Strength.
Endurance.
Bayer CropScience Canada 
made history in 2008, 
achieving new heights 
through its ‘$500 million mark’ 
milestone. The National Sales 
and Marketing Conference 
celebrated the success of all 
employees by reflecting on 
the Power of team work, the 
Strength of individuals and the 
Endurance of the organization. 
We have truly come a long 
way to the top, and the taste 
of success has never been so 
sweet.

Well done everyone.You have 
made your mark on 2008!

Xxx

7.   Triathlon canoeing 
competition at the National

8.  A toast to a great year

9.   Hartmut van Lengerich 
at the National

10.  Trevor Scherman enjoying 
grapes between is toes

1.   Jeff Poppel making wine the old 
fashion way

2.  Alberta Sales Team

3.  InterAg Sales Team

4.  Manitoba Sales Team

5.   Michelle Rudnicki 
& Patty Kullman

6.  Stan Prokopchuk
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National Conference in Kelowna 
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Canada’s Research and Development 
(R&D) department is a crucial data hub, 
responsible for collecting, interpreting 
and reporting research results (internally 
and externally) to achieve product 
registrations, while also acting as 
technical product support. They liaise 
with the Canadian Agriculture Research 
Community, other Bayer CropScience 
R&D teams and global colleagues to 
ensure they have the most accurate 
information available. As well, R&D staff 
have taken on Product and Project 
Championship roles, acting as point 
information sources for specific products, 
projects and activities.  

The process of bringing a potentially 
active ingredient from a lab in Monheim, 
Lyon, or Frankfurt to Canada takes more 
than time, production and resources—it 
requires relationship-building, legislation, 
negotiation and promotion. To tackle 
this stream of challenges, R&D breaks 
their force into precise departments, 
including Knowledge Management, 
Western Field Development, Eastern 
Field Development, Seed Treatment 
and Environmental Affairs to handle the 
process of developing products and 
screening new active ingredients for the 
Canadian market.

To achieve the growth and 
advancements expected, R&D also 
utilizes the resources and expertise of 
mutually beneficial partnerships within 
the Canadian agriculture research 
community, including government 
institutions (federally and provincially), 
universities and their graduate students, 
independent research institutions, 
agriculture consultants and consultant 
companies. They remain on the pulse 
of public research to understand 
what’s important to both the research 
community and the Canadian public.

Real success, however, is experienced 
in the conversion of the data generated 

into tailor-made information that 
other business functions can use and 
understand, i.e. for further product 
development, sales training, unique 
government submissions, international 
projects or to assist other Bayer 
CropScience companies develop 
products that relating to the expertise in 
Canada.

Within in the last year, the R&D group 
has successfully developed several new 
products; all of which are heading to 
market in 2009 (pending final registration 
status), including Infinity, Velocity M3, 
Movento, Titan, Prosper FX, Trilex AL 
and Raxil WW, with a significant number 
to come. 

The Future
Bayer CropScience has created a rich 
pipeline that will continue to provide 
new product opportunities, including 
the development of another spectacular 
new cereal herbicide for Canada. This 
herbicide’s future development can, 
in large part, be credited to the efforts 
of the Canadian R&D team, who 
provided strong supporting data on a 
new molecule produced in Frankfurt’s 
chemistry labs. Their research findings 
compelled the global board to agree to 
an investment of $100,000,000 over the 
next six to seven years towards its global 
development. A submission now looks 
eminent for 2011, with plans to hit the 
market in 2013-14! Keep your eyes open 
for it.

In the next two to three years, Bayer 
CropScience will be introducing new 
seed treatment and cereal herbicide 
concepts, two new fungicides (including 
a new active ingredient) and a new 
insecticide active ingredient—all of 
which are part of the constant pipeline of 
products to ensure Bayer’s sales groups 
have access to the best portfolio in the 
industry.

Research & Development
Science for a Better Life. There is an understanding at Bayer that 
the life of all mankind can be improved through revolutionary 
advancements in science. It is the research and development 
taking place at Bayer that pushes what is possible and ensures 
the entire organization has what it needs to remain at the 
forefront of the industry. As food and fuel become two of the 
hottest commodities around the globe, our employees at 
Bayer CropScience Canada are in a unique position to provide 
sustainable solutions for the growing needs of the population.
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David Drexler  
Director R&D, Calgary

Murray Belyk
Manager, EA Regina 

Kelly Patzer
Manager – R&D West, 
Calgary

Scott Henry
Manager – Seed Treat-
ment, Winnipeg

Luc Bourgeois
Manager, R&D East, 
Guelph

Dave Blatta 
R&D Field Rep, Win-
nipeg at Portage

Darlene McJannet 
Administrative Assistant 
Industry Relations & 
Project Mgmt. / R&D / 
Mkt. Dev Calgary

Carla Cramer
Administrative Assistant 
R&D / EA, Regina

Dave Feindel
Senior R&D Field Rep, 
Regina at Indian Head

Krista Anderson 
Biologist, Lab Develop-
ment Regina, Regina

Kate Barrie
R&D Field Rep Rock-
wood, Rockwood

Bruce Gibb 
Senior R&D Field Rep, 
Winnipeg at Portage

Patrick Bulman
Portfolio Manager, 
Calgary 

David Cosgrove
EA Principal Scientist, 
Regina 

Ryan Nielson 
R&D Field Rep, Regina 
at Indian Head

Alex Matus
Biologist, Field Develop-
ment Saskatoon, 
Aberdeen

Andrew Dornan
R&D Field Rep Rock-
wood, Rockwood

Mike Steckler 
R&D – Field Rep, Sas-
katoon at Rosthern

Sandra Moran 
Portfolio Specialist R&D, 
Calgary 

Jennifer Milo
Study Director, Regina

Don Poisson 
Senior R&D Field Rep, 
Innisfail

Justin Krieger 
R&D – Field Rep, Sas-
katoon at Rosthern

Jennifer Mullen
Value Package
Specialist, Guelph

Keith Ardiel
Senior Principal
Investigator, Rockwood

Jared Veness 
R&D Field Rep, Innisfail

Employees (and Champion roles) Knowledge Management

Environmental Affairs

R&D Western Canada

Seed Treatment R&D Eastern Canada

Research is conducted at six strategically 
located farms in important market zones 
throughout Canada, including:

• Rockwood, ON • Portage, MB  
• Innisfail, AB • Rosthern, SK 
• Indian Head, SK • Aberdeen, SK
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The Process 
Did you know that
Getting a product to market takes 
an average of seven to 10 years. 
The process is highly regulated and 
involves parties from across the 
organization; all of which Research & 
Development consult with at different 
points in the process.

1:  Active ingredient is discovered 
in central chemistry labs in 
Germany or elsewhere.

2:  The active is screened by robots 
(along with another 200,000 
molecules annually) for activity in 
the areas Bayer CropScience is 
interested in (new modes of action, 
unique activity).

3:  Of the 30 molecules which survive 
the screening process, Canadian 
field personnel evaluate the material 
for applicability in Canadian crops, 
pests and environments.

4:  Canada submits its opinion on the 
opportunity represented by the 
product along with other countries.

5:   Commitment is made by Bayer 
CropScience global to invest in the 
product.

6:  Planned and executed, small, 
medium and large plot tests are 
conducted to understand the 
bioactivity of the product and 
to produce an efficacy dossier 
for Canadian pest management 
regulation bodies.

7:  Formal submissions sent to 
regulatory bodies. Further 
adjustments made.

8:  Production and logistics consulted 
to schedule its arrival to the market.

9:  Awareness begins through site 
tours and presentations. After 
regulatory approval, public 
marketing and advertising begins.

10:  Approval from government 
regulatory bodies.

11:  Product on shelves. Follow-up 
product and performance inquires 
begin.
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Change in Motion
The Salvation Army chose one man to lead their annual run. 
Dressed proudly in a  red suit and shiny black belt, Alan 
Lazarenko is the sole Saint Nick in Regina’s Salvation Army 
Santa Shuffle–one of many events Alan partakes in each year. 

“I was first introduced to Alan when he asked if he could run 
the Santa Shuffle in his Santa suit,” said Major Len Millar, 
Area Director of 
Public Relations & 
Development of The 
Salvation Army in 
Regina. “Though at 
first I thought he was 
crazy, after seeing 
him run in last year’s 
-24°C weather, I 
could see he was a 
smart man who knew 
how to prepare,” 
laughed Millar.

If you’re thinking, 
“why run in the 
freezing cold, 
especially dressed as 
Kriss Kringle?” Alan 
might ask, “why not?” 
As an avid runner and 
supporter of various 
causes, Alan has 
found that when he 
and his family align 
their passions with 
philanthropy, their 
experiences are much 
more rewarding. 

A few years back, 
Alan’s love for outdoor 
activities presented him with 
an opportunity to mentor, 
coach and train others; 
including cadets on the 
Canadian National Biathlon 
Team. Alan’s history with 
the cadets gave him the 
opportunity to share his 
experiences, among other 
things, with these youth. Not 
only did Alan take on the role 

of National Coach for years, but he continues to donate sports 
supplies to those who cannot afford to purchase their own. 

His running habits continued to provide opportunities for 
charity—for example, the Juvenile Diabetes Association. By 
leading a group of young cadets on a 10K run (during which 
they proudly waved their flag in military formation), he helped 
raise over $2,000 for the non-profit organization.

“Alan has this drive, determination and persistence,” described 
Doug Clark, friend and coworker of Alan. “He’s a tremendous 

asset. When he 
gets on board on 
any project you 
can be sure it will 
be done right.”

But Alan’s work is 
not isolated; rather, 
it’s one part of a 
family who shares 
this passion. His 
wife, Sharon and 
daughter, Shannon, 
also contribute 
to communities 
through various 
efforts, such as 
local Habitat for 
Humanity projects 
and international 
opportunities.

During Sharon’s 
trip last summer 
to Peru’s famous 
Machu Picchu, 
Sharon and her 
friends donated 
tooth brushes, 
toothpaste, soccer 
balls, clothes and 
various items to a 
local school in the 
remote mountain 
region.

Along the way, 
Alan has also 
found time for his 

other passion—photography—a hobby that has been featured 
on magazine covers and in local art galleries. 

“I think it’s important for everyone to take something they enjoy 
in life and find a way to do some good with it,” remarked Alan.

Alan Lazarenko has shown that life is more enjoyable when 
there’s someone to share it with. After all, he and his family 
have seen much of the world and left a mark on many lives. 
From local families to remote villages, Alan’s charitable work 
proves that doing what you love can consequently make a 
difference. In Alan’s case, he doesn’t run away from change, 
but instead, runs for it. 

Another exciting and record breaking 
United Way Campaign came to a close 
in November. The growth of our United 
Way campaign continues to ensure 
agencies meet their short- and long-
term needs for those less fortunate than 
us. 

This year, employees were challenged 
on an individual and departmental level 
to participate. The rewarding system 
presented an element of employee unity 
within the each office–a challenge of 

awareness and commitment. We are pleased to announce that you responded well 
to this challenge, exceeding this year’s goals.

A very big thank you to all who have contributed to this year’s success. A special 
thanks to the national organizers: Curtis Bunz, Rachel Wilson, Luc Bourgeois, 
Mike Ganshorn, Judy Lamond, Brenda Main, Rudy Fulawka, Chassidy Berube and 
Eleanor Rudd, who tirelessly managed the campaign. 

Including Bayer’s matched portion, we raised $80,178! An increase of almost 
$15,000 more than last year! Well done everyone!

Got Something To Say?

Forget Atwood, maybe it’s time you 
made your writing debut!

Have you had a story you’d like to see 
published in the Quarterly Report? It 
could happen—in fact, we encourage 
it! We’re always looking for interesting 
information about employees and 
company events from all corners of the 
Canadian business.

If you think there’s something worth 
reading about, let us know. Simply email 
your story or story idea to
komie.hossini@bayercropscience.com.
We'll help craft your story into 
something worth hanging on your wall—
right beside the picture of your world 
record fish…or hot dog eating trophy. 

Reader Survey Contest

Share your  
thoughts on the 
Quarterly Report  
for your chance  
to win a 16G  
iPod Touch!

What do you think of 
the Quarterly Report 
magazines you 
receive? Excellent? 

Boring? Makes for a good fly swatter?  
Or maybe it’s right up there with the  
best of the washroom favorites. 

Well, we are interested to know what 
you think and we have a slick 16 G iPod 
Touch with a $50 iTunes gift card to give 
away to a lucky participant! 

Simply log on to the “Quarterly Report 
Survey” when its availability has been 
indicated to you (via the ‘Java Break’ 
email or posted as a ‘Country News’ 
item) and take a few minutes to share 
your feedback. 

The deadline is January 31st so 
complete the survey as soon as  
you can.

You’re so close you can almost  
touch it!

2008 United Way Campaign

BAYER CROPSCIENCE CANADA UNITED WAY CAMPAIGN STATISTICS BY LOCATIONS

2007 Goals 2007 Actuals 2008 Goals 2008 Actuals

Regina 7,000 70% 7,153 85% 6,500 90% 6,514 83%

Saskatoon 2,500 80% 2,820 82% 3,000 90% 4,331 92%

Calgary 8,000 85% 8,273 91% 12,000 90% 9,734 65%

Ottawa 3,000 100% 3,932 100% 3,500 90% 4,680 100%

Lethbridge 500 80% 2,240 88% 2,000 90% 3,246 100%

Guelph 4,000 90% 5,624 100% 4,000 90% 6,296 91%

Winnipeg 3,000 95% 2,823 95% 3,000 90% 3,547 86%

Total Amount 28,000 86% 32,865 92% 34,000 90% 38,348 88%

These totals do not include the Bayer CropScience Match for Employee Donations.

In addition to each office calculations, we have raised $864 in our Raffle draws.  

This amount that was raised was a group effort from all offices.
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Calgary’s United Way
Halloween Fundraiser

“I think it’s important 
for everyone to take 
something they  
enjoy in life and find  
a way to do some 
good with it,”  
remarked Alan.
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20 years

Basaraba, Troy

Beaudry, Christian

Chongo, Godfrey

Ewankiw, Brad

Hall, Kent

Heuck, Walter

Kingston, Kristopher

MacKinnon, Kevin

Mansiere, Marc

Blatta, Dave

Burton, Shona

Corneillie, Shaun

Fulawka, Rudy

Gerhardt, Mike

Hartl, Gary

Jezegou, Laurie

Koscielny, Trent

Lyon, Gordon

McMartin, Jason

Matus, Alejandro

Rotariu, Roger

Warfield, Chris

Winterhalt, Jason

Kadachuk, Tom

Syme, Dave

Timm, Jody

Belyk, Murray

Chevraux, Roger

Dick, David

Sharanowski, Robert

Zamecnik, Greig

Clark, Douglas

Thiel, Paul

White, Graham

Laurin, Claude

Service
Milestones

15 years 

10 years

5 years 

25 years

30 years

Work / Life Balance How to sooth the “S” word

Stress. Our culture is experiencing “time poverty.” Too much to do and not 
enough time to do it. This constant, overwhelming feeling can take a great 
toll on our minds and bodies, while also affecting our relationships and ca-
reers. Although stress is the body’s normal response to threatening or upset 
situations, our bodies can’t tell whether these situations are life-threatening 
or not - the physiological response is still the same: your heart pounds 
faster, muscles tighten and your blood pressure rises. Imagine what this 
does to your body over time. 

Bayer CropScience recognizes that stress management is an important part 
of your work life and therefore offers complementary tools and options to 
help you stay happy and healthy:

• Massage subsidization

• Wellness campaign

• Gym subsidies and reimbursements

• Sport and social activities 

• Generous vacation time (which is encouraged to be used)

•  EAP (Employee Assistance Program). The EAP helps you to achieve per-
sonal well-being, to manage relationships and family, address workplace 
challenges, tackle addictions and understand nutrition. Take advantage of 
this free service by calling their 24-hour hotline at 1-800-268-5211

If you’re feeling it, get relief!
Commonly experienced symptoms of stress include: 

Poor health – headaches, upset stomach, change in appetite, tense 
muscles, indigestion, exhaustion, stomach, intestinal and skin problems, and 
heart attacks (extreme but not uncommon in severe cases); 

Personal behaviour – constant worrying, irritated, depressed, unable to cope 
and make decisions, being less creative, excessive smoking, excessive use 
of alcohol, not sleeping; Unsatisfactory work situation – low job satisfaction, 
poor relationships with colleagues, focusing on unproductive tasks, dead-
lines missed, performance level falling, opportunities missed, poor appraisal 
outcomes, feeling de-motivated; 

Personal life – stopping social activities, being irritated and argumentative 
with family and friends, personal relationships deteriorating.

Here’s a look at how Bayer employees manage their stress:

•  “I read in the tub” 
– Megan Oleksyn, Product Consulting Centre, Calgary.

•  “I like to take my Rottweiler for a walk. 
We both get good exercise.” –Angela Carson

•  “I make time for my hobbies; music, sports 
and woodwork.” – Mike Stecyk

•  “I watch a funny movie! 
The world melts away when I’m laughing.” – Katie Cook

•  “I’ve used the gym and received massages 
to help relieve tension.” – Brent Patch
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New
Ivie, Tyler Canadian Counsel

Yeager, Mike Territory Sales Manager

Improved
(from Temporary to Permanent)

Refcio, Shannon  Admin Assistant

Cipywnyk, Susan Quality Assurance Tech

Harder, Sean  Agronomist

Xue, Weihong  Greenhouse Technician

Treble, Mark  Sr. Field Technician

Saquet, Josee  Plant Pathology 
Technician

Cipywnyk, Susan  Integration

Treble, Mark  Integration

Saquet, Josee  Integration

Xue, Weihong  Integration

Harder, Sean Integration

Improved
(Promotion)

Polewicz, Hieronim 
Breeding & Devopment Manager

Schultz, Rob 
Director of Sales

Zamecnik, Greig 
Director Row Crop/Horticulture

Lamont, Lionel 
Director InterAg

Eric Nielsen 
Parent Seed Agronomist - Advanced

Sherry Ulrich 
Certified Seed Agronomist - Advanced

Mark McNinch  
Certified Seed Agronomist - Advanced

Andrew Wall 
Certified Seed Agronomist - Advanced

Kerry Nell 
Agronomist - Advanced (Elite Events)

New & Improved:
Employees 2008

CMC Predictions 
for 2009

David Drexler
As far as trends are concerned, I predict 
the small bald spot on top and receding 
hairline will be the hairstyle of choice on 

every catwalk in ‘09.

Paul Thiel
I predict Olympique Lyonnais will win 
the French soccer championship and 

will then get smoked by everyone in the 
European Championship.

Hartmut van Lengerich
I predict Bayer 04 Leverkusen will be the 
Deutscher Fußballmeister 2009. In other 
words, the German Soccer Champions 

2009!

Al Driver
I predict there will be over 16 million 

acres of canola in 2009 at a price of over 
$12 per bushel and that the Canadian 
dollar will strengthen above 95 cents.

Chris Warfield 
I predict Ottawa will be in the 

Stanley Cup Finals.

Rod Merryweather
I predict that June Canola futures will 

trade at $500 per tonne before seeding 
and we will realize 50% market share on 

InVigor canola in 2009.

Curtis Bunz 
I predict a Michael Ignatieff leadership 

victory with the Liberals (with apologies 
to Iggy, as a prediction from me is the 

kiss of death) 

Vitalina Luchnikova
I predict that the Canadian population 

will continue to grow as myself and other 
colleagues are contributing to it!

Nicole Davis
Due to changes in the economic 

environment, I predict that there will 
be fewer line ups to get your morning 
coffee, as there will be more people 
available to staff current vacancies.

Stan Prokopchuk
Saskatchewan will be the “have 

province” this year, achieving Grey 
Cup victory, hosting Michael Jackson’s 

comeback concert and be featured 
in MacLeans "Canada's Top 5 Places 
to Live" (ahead of Sudbury, Vegreville, 

Dauphin and Canora).

Happy 
Holidays 

from 
CMC

We have a lot to be 
thankful for in 2008

We are thankful for the 
business and  our financial 
success. We are thankful  
for a dedicated team of 
employees who wish to 
succeed. And we are 

thankful  we can share our 
success with family  

and those less fortunate.

We wish you and your 
family a joyous holiday 
season and a prosperous 

new year. 
Thank you for being part of 
Bayer CropScience team.

Summer 
Students

Safe Driving 
Award Winner
The winner of this year’s safe driving 
recognition award is Alberta Sales 
summer associate Stephanie Meir. 
Not only did Stephanie survive the 
hardships as a summer student, but 
she also walks away with $3000 as 
part of her reward!

Well done Stephanie!

We wish our summer students a  
safe and happy holiday season  
and look forward to their return  
for a successful 2009 season.

❄

❄

❄
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